
 

 

 

 

 

 
 

 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 
Overtime supplement not compulsory 

 maternity leave,  

 

 „paternity“ leave,  

 (no wage in case there‘s no 

entitlement to paternity leave) 

 participation rights in the 

companies 

 
No right to wage negotiations 

 weeks of holiday 

7 public holidays (minimum) 

 in case of sickness or 

accident or full wages for a shorter period 

 of the Federal Supreme 

Court, which change every 2 years  

 
Overtime supplement binding in most cases 

 
9 public holidays (minimum) 

 for a longer period of time 

Indexed minimum wages 

 (50% wage in case there’s no 

entitlement to paternity allowance) 

 in the 

companies 

From age 55 : 

 before dismissal.  

From age 55 and 10 years of service :  

 

The benefits offered by the 
CEA of the MEM industries 

are 

.  
 

The 

in the 
companies is also hard work.  

Without collective 

employment agreement, 

 applies. 

 

The CEA is valuable. Let’s look 
after it. 

https://employees.ch/offers/social-partnership/mem-industry/members-get-solidarity-contribution-refunded#:~:text=You%20are%20not%20a%20member%20yet%3F

